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Introduction

This Conflict of Interests Policy (“Policy”) outlines the disclosure responsibilities of each
Director, Key Senior Management and Employees of Well Chip Group Berhad (“Well Chip” or
the “Company”) and its group of companies ( “Group” or “Well Chip Group”) with respect to
conflicts of interest and the procedures to be followed when a Conflict of Interest arises or
potentially arises, ensuring the systematic identification, disclosure, and management of
conflicts in an effective and timely manner.

The objective of this policy aims to ensure that Conflicts of Interest are managed appropriately,
fostering transparency, promoting a culture of honesty and accountability, and strengthening
good governance practices within the Well Chip Group.

This policy should be read in conjunction with Well Chip’s other policies, including the Code of
Conduct, Whistleblowing, Anti-Bribery and Corruption, Anti-Money Laundering and Fit and
Proper policies.

In formulating the policy, the requirements set forth in the Listing Requirements, as well as other
relevant regulatory frameworks, have been considered to ensure compliance with the
applicable obligations.

Additionally, this Policy provides guidance to the Well Chip Group and the Group’s board of
directors in fulfilling their oversight role in reviewing and addressing Conflict of Interests within
the Group.

Scope

This Policy applies to all Directors, Key Senior Management and Employees of the Well Chip
Group and addresses Conflicts of Interests that may arise between their personal interests and
the interests of the Well Chip Group. This Policy applies whenever an individual recognises, or
should reasonably recognise, that a conflict of interest may arise from their current or future
activities.

Definitions

“Act” means the Companies Act, 2016 of Malaysia.
“ARMC” means Audit and Risk Management Committee.
“ARMC Chairman” means the Chairman of the ARMC.

“Board” means the Board of Directors of Well Chip.
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‘Business Associate” means the partners, agents, vendors, suppliers, contractors,
consultants and any other third party service providers or persons who perform services for or
on behalf of Well Chip Group.

“CIDF” means Conflict of Interest Declaration Form, as set out in the Appendix.

“Company Secretary” means the company secretary of Well Chip.

“Conflict of Interest” or “COI” refers to situations where:

(@) the interests of the said person (who is often a person in a position of trust), interfere, or
appear to interfere, with the interests of the Well Chip and/or its subsidiaries; or

(b) the said person has interests that may make it difficult to perform his or her role
objectively and effectively.

Conflict of interest may be actual, potential or perceived as described in Clause 4.4 of this Policy.

“Director(s)” means directors of Well Chip Group (including Executive and Non-Executive

Directors of Well Chip and the directors of the subsidiaries of Well Chip).

‘Employee” or “Employees” means any person under employment of the Group, including
directors and key senior management, and all other staff members working at all levels and
grades, regardless in Malaysia or outside Malaysia and whether full-time, part-time,
probationary, contractual or temporary basis.

‘Family member” in relation to a person, means such person who falls within any one of the
following categories:

(i) Spouse.

(ii) Parent.

(iii) Child, including adopted child and step-child.

(iv) Brother or sister.

(v) Spouse of the person referred to paragraphs (iii) and (iv) above.

“Interested Party” means a Director, a Key Senior Management or an Employee who has, or
is deemed to have a vested, potential or perceived vested interest, directly and/or indirectly, in
the Group and/or is in a position or would be in the position to influence the Group’s business
operations or any decision making, which may undermine the Group’s interests.

“‘Key Senior Management” means the highest level of management in the Group, including
chief executives who are not on the Board and any other persons whom the Board shall
consider as Key Senior Management.

“Listing Requirements” means the Main Market Listing Requirements of Bursa Malaysia
Securities Berhad.

Circumstances of Conflict of Interest

A Conflict of Interest may be actual, potential or perceived, and may be financial or non-financial
interests arising from relationships (family, business, or professional), or competing loyalties or
interests.

Conflicts of Interest can take various forms. Directors, Key Senior Management and employees
of the Company and the Well Chip Group must remain vigilant in identifying situations that may
lead to a potential Conflict of Interest.
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Types of interests

(i)

(ii)

(iif)
(iv)

Actual,
(i)

(ii)

(iif)

Financial interests refer to interests which are measurable in monetary terms, such
as remuneration, including any salary, commission or fees, or commercial dealings
such as business contracts, consultancy fees, acquisition and/or sale of assets, and
includes any other monetary benefits such as discounts, gifts or rewards.

Non-financial interests include all other interests which are not measurable in
monetary terms, such as directorship (or involvement in organisations which are
competing businesses, professional, charitable, religious or political bodies, or of a
family member of such person.

Direct interests refer to self-interests when a person has clear and defined rights.

Indirect interests refer to situations when a person derives benefits through a third
party or an intermediary.

potential and perceived Conflicts of Interest

Actual Conflict of Interest arises when an individual's interests, such as those of a
Director, Key Senior Management or Employee, interfere or appear to interfere with the
persons’ duty and responsibilities towards the Well Chip Group and a competing
personal interest, and there are proven facts that such COI exists.

Potential Conflict of Interest refers to a situation where that has yet to materialise or
happen, but may arise subsequently due to, amongst others, the prevailing personal
relationships or interests of the said person.

Perceived Conflict of Interest refers to a situation where there are no proven facts that
the COI exists, however, others may reasonably perceive, or the situation gives the
perception that a COl exists which could affect one’s decision or responsibility towards
the Well Chip Group.

Situations that may give rise to Conflict of Interest

The following are examples of situations which may give rise to Conflict of Interest:

(i)

(iv)

(vii)
(viii)

When an Interested Party has an interest in a contract or proposed contract with the
Company or Well Chip Group.

When an Interested Party holds another position or owns property that creates duties
or interests which may conflict with their responsibilities and interests as a director, Key
Senior Management or Employee of the Company and the Well Chip Group.

When an Interested Party uses the Company’s or Well Chip Group’s assets, property,
information, position, or resources for personal gain.

When an Interested Party takes advantage of any opportunity that may be presented
to the Company or the Well Chip Group.

When an Interested Party directs benefits or resources intended for the Company or
the Well Chip Group to a company in which he or she has an interest.

Disclosing trade secrets to competitors in which the Interested Party has an interest in
such competitors.

Using the Company’s or Well Chip Group’s business plans for personal gain.

When an Interested Party is involved in a business that competes with products or
services offered by the Company or the Well Chip Group.
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(ix)

An Interested Party holding offices or directorships in companies that compete with the
Company or the Well Chip Group.

When an Interested Party offers to or receives financial assistance from the Company
or the Well Chip Group under terms and conditions that are more favourable than
standard commercial terms.

When an Interested Party engages in a similar business to the Company or the Well
Chip Group within a geographical area where the Company or the Well Chip Group is
not currently operating, but may potentially expand into in the future.

Disclosure of Conflict of Interest

How to disclose a COl situation

Any disclosure of a COI situation should be made by way of completion a Conflict-of-Interest
Declaration Form (“CIDF”) as set out in the Appendix. All completed CIDF by Key Senior
Management and any Employee shall be submitted to the Human Resource and Administration
Manager of the Company (“HR Manager”) or their respective direct superior for further action.
All Directors shall submit duly completed CIDF to the Company Secretary.

When to disclose a COl situation

For Employees

(i)

At the time of appointment or recruitment, all onboarding Employee shall submit to the
HR Manager and their respective direct supervisor a duly completed CIDF as set out
in Appendix | — Conflict of Interest Declaration Form (Employees).

All Employees are required to make a declaration of conflict of interest on an annual
basis via the CIDF. Employees at the following levels shall submit the annual CIDF to
the following:

(a) Employees at each outlet shall submit the annual CIDF to their respective
outlet manager and/or area manager (as may be applicable). The area
manager shall compile and submit all received CIDFs to the HR Manager no
later than 30 days after 31 December of each year.

(b) Employees at the headquarters of the Well Chip Group shall submit the annual
CIDF to the HR Manager no later than 30 days after 31 December of each year.
The HR Manager shall compile all CIDFs received.

Before execution of a new business agreement or procurement process with any new
Business Associate which have not had any prior engagements with the Well Chip
Group, the Employee who is responsible for the business dealing or procurement shall
furnish the duly completed CIDF to the HR Manager and/or their respective direct
supervisor before the onboarding of the new Business Associate. For clarity, the
Employee shall not be required to submit a CIDF where the Business Associate had
been previously onboarded and declarations had been made.

The declaration shall be made as soon as the conflict arises, and shall be made at the
earliest opportunity, i.e. as soon as the Employee becomes aware of the conflict.

When there is doubt as to whether there is a conflict of interest situation, the Employee
shall, as soon as practicable, consult the HR Manager or his / her direct supervisor.



CODWELLCHIE

o Bl

Conflict of Interest Policy

(vi)

(vii)

Upon submission of the declaration, the Employee involved in the conflict of interest
situation and its direct supervisor shall take reasonable steps to manage the conflict
and to mitigate the impact of the conflict on the negotiation / discussion / decision
making proceed. The participation of the Employee involved in the conflicted situation
should be limited and restricted. Such limitation should include, but not limited to the
following:

(a) Abstaining from the transaction or project, including any discussions in relation
to the decision-making process.

(b) Limited access to information.

(c) If necessary, re-arranging duties and responsibilities to a non-conflicting
function.

All CIDF submitted by the Employee shall be reviewed and acknowledged by the HR
Manager and where there is a conflict of interest or potential conflict of interest, the
manner and proposed action for mitigation of the conflict of interest shall be recorded
in Section C of the CIDF and approved by the HR Manager.

For Directors and Key Senior Management

(i)

(ii)

(iif)

(iv)

(v)

(vi)

(vii)

At the time of appointment or recruitment, all onboarding Directors and Key Senior
Management shall provide a duly completed CIDF to the Company Secretary, which
shall be forwarded to the ARMC for consideration via the CIDF as set out in Appendix
Il — Conflict of Interest Declaration Form (Directors and Key Senior Management).

A Director or Key Senior Management, having an interest, direct or indirect, and
whether actual or potential or perceived in any transaction or arrangement with the
Group, or, holding any office, or possessing any property or asset or having any other
interest where one’s duties and interest as a Director or Key Senior Management may
be in conflict with his/her duties or interest of the Group, shall, at the earliest
opportunity after the facts have come to his/her knowledge, or after becoming a
Director or Key Senior Management possessing the asset or interest (as the case may
be) declare or inform the nature, character and extent of the conflict or potential conflict
or perceived conflict to the ARMC and the Board by way of written notice or electronic
means such as email to all members of the Board and subsequently such conflict shall
be communicated to the Company Secretary for record.

A Director shall declare proactively any interest relating to a deliberation of which he
or she may have a Conflict of Interest at the outset of each Board or Board committee
meeting. He or she should accordingly abstain from deliberation and voting at the said
meetings pertaining to the COI situation.

All Directors and Key Senior Management are required to make a declaration of conflict
of interest on an annual basis via the CIDF.

Where there are any changes to the nature and extent of the Director or Key Senior
Management’s interest subsequent to the disclosure, the Interested Party shall make
further disclosure of such changes.

All declarations made by the Directors and Key Senior Management through the CIDF
shall be escalated to the ARMC and the Board for review and approval by the ARMC
Chairman and recorded by the Company Secretary.

Upon declaration by any Director or Key Senior Management, the ARMC shall review
the declaration made by the Director or Key Senior Management and propose the
course of action to take to manage the conflict as well as to mitigate the impact of the
conflict on the decision making process.



CODWELLCHIE

o Bl

Conflict of Interest Policy

5.3.

6.1.

6.2.

6.3.

6.4.

(viii)  The Director and/or Key Senior Management who is involved in the conflict of interest
or potential or perceived conflict of interest after consultation and review by the ARMC,
should abide by the ARMC’s determination on the reasonable steps and measures to
manage, resolve or eliminate the conflict of interest or potential or perceived conflict of
interest. The participation of the conflicted Director/Key Senior Management should be
limited and restricted. Such limitation or restriction should include, but is not limited to

the following:-

(a) Abstaining from any involvement whatsoever in the matter.

(b) Refraining from discussions about the matter.

(c) Refraining from continuing to receive board papers and other information in

relation to the conflict of interest matter, unless the Chairman or the Board
determines otherwise.

(d) Abstaining from voting on the decision.

(ix) All CIDF submitted by Directors and/or Key Senior Management shall be reviewed and
acknowledged by the ARMC Chairman and where it has been established by the ARMC
that there is a conflict of interest or potential conflict of interest, the manner and
proposed action for mitigation of the conflict of interest shall be recorded in Section B
of the CIDF and approved by the ARMC Chairman.

(x) The Company Secretary shall minute the declaration and decision taken on the conflict
of interest matter.

(xi) To further strengthen conflict of interest disclosures, the Chairman of the Board or the
Chairman of a meeting is advised to, at every meeting, before the commencement of
each item on the agenda, remind the Directors to make declaration or disclosure should
there be any conflict of interest (including potential or perceived conflict of interest)
based on matters tabled at that particular meeting.

The HR Manager and/or the Company Secretary (as the case may be) shall compile all
submissions of CIDF which shall be escalated in the following manner:

(i) For Employees of the Group, the CIDF will be forwarded to the board of directors of the
respective company within the Group for review and attention before being reported to
the ARMC of the Board.

(ii) For Directors and Key Senior Management of the Group, the CIDF will be submitted to
the ARMC for review and consideration, with its recommendations forwarded to the
Board of Directors of the Company for approval.

(iii) The Company Secretary shall on a quarterly basis, report at the ARMC meetings all
such disclosures received.

Management of Conflict of Interest

The ARMC shall review and report any COI situations to the Board, along with the steps to
resolve, eliminate, or mitigate such conflicts. These disclosures should be included in the ARMC
Report.

The ARMC'’s review and disclosure must address COI situations that occurred or may arise
during the financial year, as well as any ongoing conflicts carried over from previous financial
years.

The ARMC may refer to the Corporate Governance Guide (4 Edition) issued by the Bursa
Malaysia on guidance for the review of situations of COI to ensure that the management is able
to identify, evaluate, approve, reporting and monitoring of COI.

The Board, on the ARMC’s recommendation may determine appropriate measures to address
Conflict of Interest, including but not limited to the following:
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(i Requiring declaration of COI as soon as practicable after the relevant facts have come
to the knowledge of the said persons, as well as on a periodic and regular basis
including at all board meetings.

(ii) Restricting the participation of individuals with a COl in relevant board meetings, board
committees or general meetings, requiring them to abstain or recuse themselves from
deliberation and voting on matters related to the conflicts. However, the director
concerned may be present only to count towards the quorum of the meeting.

(iii) Conducting an assessment of COIl during annual performance appraisal and before
new appointments.

(iv) Requiring the Interested Party to execute non-disclosure or confidentiality agreements
to protect confidential and proprietary information or trade secrets.

(v) Restricting the Employee, Director or Key Senior Management from participating in
businesses that compete with the Company or within Well Chip Group.

(vi) In extreme circumstances where a COIl is likely to affect an Interested Party’s
performance, the Board may require such Interested Party to either divest the interest
causing the conflict or resign from the Well Chip Group.

Managing Intercompany Conflict of Interest

Conflicts may also arise when a Director on the Board of a listed corporation also serves as a
director on one or more boards of the listed corporation’s subsidiaries. Such Director would
have access or possess information that other directors on the board may not have.

At all times, material information that is disclosed by the subsidiaries of the Well Chip Group to
the Company, particularly reports of performance, business plans and other key information
that is not yet made public, shall be restricted in compliance with Well Chip Group’s governance
requirements.

A Director who by virtue of him/her serving as a board member of Well Chip and also on one or
more board of Well Chip’s subsidiaries shall be given access to information that is accurate,
relevant, timely and in confidence thereby:-

(i) enabling the director to discharge his/her fiduciary duties as well as board
responsibilities; and

(ii) limiting the risks of insider trading, related-party transactions and other forms of misuse
of information that could lead to intercompany Conflict of Interest situations.

Therefore, a Director shall exercise due care in handling, disclosing, deliberating and acting on
the information disclosed, for the best interest of the board that he/she serves as a board
member.

Company Secretary
The Company Secretary of Well Chip shall:

ensure that disclosures submitted by the Directors and Key Senior Management are presented
for deliberation and consideration by ARMC, with its recommendation forwarded to the Board
for approval.

ensure that all declarations made by the Directors and Key Senior Management and the
decision taken by the Board on the conflict of interest matter shall be minuted by the Company
Secretary.
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9.1.

9.2.

10.

10.1.

10.2.

1.

12,

13.

ensure full compliance with all legal obligations concerning reporting, disclosures, record
keeping and other requirements relating to Conflict of Interest, particularly those involving the
Directors and Key Senior Management.

provide guidance to the Board on matters of corporate governance including Conflict of Interest
resolution.

Records maintenance

The Company Secretary shall be responsible for recording all Conflict of Interest disclosures
made by the concerned Employees, Directors and Key Senior Management in the minutes of
Board meetings or in the board circular resolution, as applicable.

These records shall be accessible for inspection by auditors or other regulatory authorities upon
request.

Compliance with the Act and Listing Requirements

All employees including Executive Directors and Key Senior Management have a duty to act in
the best interest of Well Chip Group including avoiding Conflict of Interest whist undertaking
their work at Well Chip Group.

All Interested Parties shall comply with all conflict of interest requirements under the Act, and
to the extent that the interest of the Interested Party gives rise to a related party transaction,
Well Chip Group’s Conflict of Interest Policy, the Listing Requirements or any relevant regulatory
requirements, where applicable.

Breach of policy

Failure to disclose a Conflict of Interest, provide complete and accurate information regarding
the conflict, or properly manage the conflict constitutes a breach of this policy, the Listing
Requirements and the Act, and may result in disciplinary action taken by the Well Chip Group
or any potential civil and criminal liability.

Version and review of the Policy

The management will review and update this policy as and when necessary, in any case, at
least once every three (3) years, to reflect any changes in laws, regulations, or internal company
requirements. Any updates will be communicated to Directors, Key Senior Management and
Employees to ensure continued compliance and effectiveness.

Review of the policy

This Policy has been adopted by the Board of Directors and shall come into force with effect
from 20 June 2025.
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CONFLICT OF INTEREST DECLARATION FORM
(EMPLOYEES)
FlssmRepRE (RIT)

o Bl

SECTION A: To be filled up by Employee

A#S: HRIES

NAME:

e

DEPARTMENT: POSITION:
BRI BRfL:
CONTACT NO.:

BXREIE:

EMAIL ADDRESS:

BE - HR {3 At

SECTION B: Declaration by Employee

B&4: RIFHA

Instructions: Please indicate YES or NO to each confirmation below in the column to the right. If any

of the response is ‘NO’, please provide further information on such conflict of interest or potential
conflict of interest together with supporting documents below.

W BEAMERNUTENFRMES 'S MREAEEZA S, BT FAREE X ZME
SRS TE R 28 R YIRS B R SRS

(a) I confirm that | have read and understand the Well Chip Group’s Conflict of | YES/NO
Interest Policy (“COI Policy”) and to the extent applicable, the provisions of I
Section 218 of the Companies Act 2016, and agree to observe and adhere to =/ A
the COI Policy and the provisions of the aforementioned Section 218 of the
Companies Act 2016 throughout my period of employment with the Well Chip
Group.

AN AR ERATEAN (FEARBER) (FEARBK"), FEE
FSEEA T # (2016 FAENE) % 218 FHMAXIE, BREXETATER
S IHMATIZMF A RBER KX ik (2016 F£AEIE) % 218 ZHFLE.

(b) | hereby declare that | do not have and | am not aware of any other interests, | YES/NO
activities, transactions, or engagements, whether past or potentially in the WS
future, that should be disclosed in order to provide a complete and transparent e
account of any actual, potential or perceived conflicts of interest.
BFWER, FORFEETNRETOHMFERENNG. Ed. XHEHSE5F
U, TRREEMNESRRTEREN, UHRTESPFHZIEFTNFFR. B
ERHIAAFENF PR
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Appendix |

(c)

| confirm that to the best of my knowledge, the information contained in this
form is complete and accurate and | have not withheld the disclosure of any
information which are conflicts of interest or potential conflicts of interest as set
out in the COI Policy. | understand that the non-disclosure or partial disclosure
of any conflict of interest may result in action being taken against myself by the
Well Chip Group.

RABINERANFTH, RREAHEARTEEER, FFERARRHEERE
(FI2RRBUORY (P2 RBUR) RIRTE N P RIBEN S ARPER.
AARH, ERABRBESBI/BBTAFZAR, ATEAFN I REEN T
=

YES /NO

/A

(d)

| agree to report to the HR Manager / my direct superior of any changes to my
responses to each of the foregoing statements that may result from changes in
circumstances or any further financial interest, non-financial interest, situation,
activity, interest or conduct that may develop before completion of my annual
declaration.
AANBDRBEESAFERRFKZH, WRBERAEUS I ETHIM S .
EMEHE. BR. AN EHTH SBEAANERFRHNEZRETK
B, BEFRANTRZIE/ EELSHREHEXTE.

YES /NO

=/ h

Please provide further information of any conflict of interest or potential conflict of interests (if any)

together with supporting documents:

FRAEAHEARIBENDARNFRES (WH), FHHELEZHFXH:

Name:
[N
NRIC No. / Passport No.:
SMESH /P RS
Date:
S|gnature ............. B 45
o

10
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SECTION C: To be filled up by HR Manager

o Bl

C #4r: HANRRZIEEE

Review and Decision

HIZE5RE

O There is no conflict of interest or potential conflict of interest.

AFEN R RFBFER AR,
Signed and acknowledged by:

EEHWINE:

Name

HH

Designation:

BRAL:

Date:

HEA:

O There is a conflict of interest or potential conflict of interest. Proposed action to be taken to

mitigate the declared conflict:
FEMNZPRIEEN AR, AR EBREEAT

Approved by:
HAE:

Designation:
BRAL:
Date:
B

In the event of any inconsistency or discrepancy between the English version and the Chinese version of this
form, the English version shall prevail.

AFFERI TSRS FXIREINE 1T —EE X, BT SR L.

11
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CONFLICT OF INTEREST DECLARATION FORM
(DIRECTORS AND KEY SENIOR MANAGEMENT)

Al 2 R R R
(EFERRZEENRD

SECTION A: To be filled up by Director / Key Senior Management

o Bl

ARy HEZ/SEEEARES
NAME:
L

POSITION:

BRAL:

CONTACT NO.:
BXAREBIA:

EMAIL ADDRESS:
BE - HR 141t

Instructions: Please indicate YES or NO to each confirmation below in the column to the right. If any
of the response is ‘YES’, please provide further information on such conflict of interest or potential
conflict of interest together with supporting documents

W BEAMEN U TSIRIMNES R RS MREMEZEAN R, BREEXIZH @RI E
T R RS B R S

(a) Have you or any of your family members?! used the assets, property, information of | YES/NO
or your position with the Well Chip Group for any personal gain or benefit, and have R
used any benefits or resources meant for the Well Chip Group for your personal =/ A
gain or benefit?
BHENETRERR ' 2@REMNBATEANE . W, FRIGEEANR
AEMAN ARG, IRANBTATEANFSEHFTRATIAFE?

(b) Do you or any of your family members, either directly or indirectly, have any | YES/NO
financial interest, personal interest, or affiliation with any company, customer, R
supplier, vendor, contractor, business enterprise or firm that conducts business =/ A
with Well Chip and/or Well Chip Group or intends to establish a business or
contractual relationship with them?
LBHENETRERRAREEER B ESATHIATEAR L FERILRE
EEIVSHEAXRRNEEAAS. A HEH. KE8. BlLbl=SAs A
BREAMEME. DPATIFEIKREKRER?

1 In accordance with the Main Market Listing Requirements issued by Bursa Malaysia Securities Berhad (“Listing
Requirements”), family members includes: (a) spouse; (b) parent; (c) children (including adopted child and step-
child); (d) brother and sister; and (e) the spouse of the persons referred to in (c) and (d) above.

RIEBFK B LU HLZIETHILRLTER (LTEKR), KELRER.

(a) 13,

(b) XA,

(c) 7% (BIFHRIKFFXAHFX),
(d) ZFEHLE R

(e) L2+ 5 (c) 1 (d) TAr#EA RATEC1A.

12



CODWELLCHIE

Conflict of Interest Policy

F 25 % REUR APPENDIX II

(c) Are you or any of your family members involved, either directly or indirectly, in any | YES/NO
business dealings, transactions, or arrangements (including tender processes) .
with any company, vendor, or firm that has an existing or proposed business or =/ A
contractual relationship with Well Chip and/or Well Chip Group?
BHENETRERRARTEER RS S5ATERTM/HATEABTREY
WMV EHEAXRN LT HEFHA VY ZBAAHETEESER. X53<H (8
B ?

(d) Do you or any of your family members hold a position as a director, employee, | YES/NO
advisory board member, partner, officer, trustee, or any other role that could exert .
influence over decision making, whether directly or indirectly, in any organisation, =/ A
firm, or company (whether wholly owned or partially owned) that engages in direct
or indirect competition with the business of Well Chip Group?
BHENETRERARBERONSATEAVSFEEES ETEFNER. »
SRtV (TREERPELEEHIAE) PEEEE. RT. MPEERSHRA.
BlkA. SRIRA. ZFEAN, SHHMOTEXNRK >+ B EEL MRS ?

(e) Are you or any of your family members involved, whether as a director or | YES/NO
shareholder, either directly or indirectly, in any organisation, firm, or company R
(whether wholly owned or partially owned) which offers similar products and =/ A
services with the Well Chip Group or which is likely to replace or substitute or has
the potential to replace or substitute the products or services offered by the Well
Chip Group?
LBHENEATRERRARENEZTIR A SN, BEEIEESSEFISATERR
HAMTRBRFHNEAR. RV (CRE2EAMBELIIAE), HU6E
BR. BRATERARRAS RHRSNAR. AL

(f) Have you or any of your family members provided any financial assistance to, or | YES/NO
receive financial assistance from, the Well Chip Group, including on terms and R
conditions more favourable than on normal commercial terms? =/h
LR ENETRERRESEERATEARBEAERNNMSEE, HMRTEE
HEUEEE, BRMNLEEEFVEFRERENZHRUSRBIZERY?

o Bl

13
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Where the response indicated is “YES’, please provide details on the nature and extent of the conflict
of interest, and specify whether it involves a related party transaction? or a recurrent related party
transaction® conducted on an arm’s length basis and usual business terms. Please attach supporting
documents, as appropriate.

MPFAS B H 27, IR XRN RN FRR LN EEAR, IR R TS R X
IR R R BRSO ER AR, NEBE, B L £y
f#.

o Bl

2 A ‘related party transaction’ means a transaction entered into by Well Chip or its subsidiaries which involved the
interest, direct or indirect, of a related party.

KRBT G BIEATH R FLTITHAITHIR S, MIZR 55 RRBTTH B2 577 7.

3 A ‘recurrent related party transaction’, means a related party transaction which is recurrent, of a revenue or trading
nature and which is necessary for day-to-day operations of a listed issuer or its subsidiaries.

BEMXETX S EIEREEEM. BRAXXG MK, HAXYLTXITAZREFAGHE EEEFH KRBT
xX5.

14
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DECLARATION

(a) | confirm that | have read and understand the Well Chip Group’s Conflict of | YES/NO
Interest Policy (“COI Policy”) and to the extent applicable, the provisions of I
Section 218 of the Companies Act 2016, and agree to observe and adhere to =/ A
the COI Policy and the provisions of the aforementioned Section 218 of the
Companies Act 2016 throughout my period of employment with the Well Chip
Group.

AANFINE A ZHERATERAN (PR PRBER) (‘FEARBK"), F#&E
ERSEEIRN T (2016 FEATEY 5 218 KX E, FEEREAAT AT
SATERERE BT H P TZ A Z R RBOR R LR 218 ZHFLE.

(b) | hereby declare that save as disclosed, | do not have and | am not aware of | YES/NO
any other interests, activities, transactions, or engagements, whether past or

o Bl

=] S
potentially in the future, that should be disclosed in order to provide a complete =/ A
and transparent account of any actual, potential or perceived conflicts of
interest.
ANZAEBEARHRETHMETERBNMNE. Az, XGAS5FW, TR
HEMNERRKTREEN, UHRTEE RSN EFTLIR. BESHKIAA
BFEMM PR
(c) | confirm that this form has been completed to the best of my knowledge and | YES/NO
that the information contained in this form is complete and accurate and | have WES
=/ 7\

not withheld the disclosure of any information which may be relevant to the
declarations contained in this form. | understand that the non-disclosure or
partial disclosure of any conflict of interest may result in action being taken
against myself.
AANBNERBAATHMMNTIEE AR, BRERFARENELSTEAA
#, RERBETETURSARBMAFPEXNEEREEE. AAPE, EREES
BB EAN SN RED, TS SERINAARBERNTTH.

(d) | agree to report to the HR Manager / my direct superior and/or the Company | YES/NO
Secretary of any changes to my responses to each of the foregoing questions I
that may result from changes in circumstances or any further financial interest, =/ A
non-financial interest, situation, activity, interest or conduct that may develop
before completion of my annual declaration of this form.
AANBREESAFERRKRZA, WEERE A E AR5 5
EMEHE. BR. AN EHITH SBEARAANELREBEHEIZRETH
B, BENRANKERIE/ BEE LIR/HATWBREEXLE.

Name:
Ha:
NRIC No. / Passport No.:
SHMESH / FEBS:
S|gnature ............. Date:
ey =13
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CODWELLCHIE

Conflict of Interest Policy

SECTION B: To be filled up by HR Manager

o Bl

B &4 : HANKREZEES

Review and Decision

HESRE

O There is no conflict of interest or potential conflict of interest.

B R R B AT 2R,
Signed and acknowledged by:

FEHTINE

Name

[EE

Designation:

BRFR:

Date:

HEA:

O There is a conflict of interest or potential conflict of interest. Proposed action to be taken to

mitigate the declared conflict:
FAEFM R PRKBENFI AR, SR EFEROT:

Approved by:
HAEE:

Designation:
BRAL:
Date:
HE:
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CODWELLCHIE

Conflict of Interest Policy

SECTION C: To be filled up by ARMC Chairman

o Bl

Ci#yn: HEZSKNKRERZERSIFFIAS
Review and Decision

B 3 SR E

O There is no conflict of interest or potential conflict of interest.
REFEMN R RFB AT 2R R
Signed and acknowledged by:

FEHTINE

Name

WH:

Designation:

BRAL:

Date:

HEA:

O There is a conflict of interest or potential conflict of interest. Proposed action to be taken to

mitigate the declared conflict:
FAEF R PRKBENFI AR, SR EFEROT:

Approved by:
HAE:

Designation:
BRAL:
Date:
HER:

In the event of any inconsistency or discrepancy between the English version and the Chinese version of this
form, the English version shall prevail.

AFFERI TSRS FXIREINE 1T —EE X, BT SR L.
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